
INTRODUCTION

Health equity is the assurance that all individuals or 

populations have opportunities to optimize their physical and 

mental health (National Academies of Sciences, Engineering, 

and Medicine et al., 2019; NIMHD, 2023). Health equity 

principles are vital for addressing health disparities (NIMHD, 

2024), and guide NIMHD, influencing workforce development 

and science.

KEY CONCEPTS

• Health Equity is Not a Single Outcome: It is interwoven in all 

research and practice activities—requiring intentional efforts 

to address adverse social determinants of health, dismantle 

access barriers, and distribute resources based on need.

• Role of Researchers: Scientists play an important role by 

generating empirical data and implementing solutions that 

advance health equity.

Strategies are needed for health equity promotion in research 

and practice.

Two specific areas are especially relevant:

1. Workforce Diversity, equity, and inclusion (DEI)

2. Scientific initiatives

WORKFORCE DIVERSITY, EQUITY, AND INCLUSION (DEI)

DEI is associated with research innovations and advancements 

in addressing healthcare disparities (Swartz et al., 2019). 

Enhancing DEI correlates with better healthcare outcomes, 

improved patient trust, and culturally sensitive care.

NIMHD has made notable efforts to increase workforce capacity 

and DEI:

• In 2020, 25% of primary investigators supported by NIMHD-

awarded R01 grants were from underrepresented populations

• NIMHD funds over 50% of applications for diversity 

supplements to existing grants

• Annual Health Disparities Research Institute (HDRI)

At the National Institute on 

Minority Health and Health 

Disparities (NIMHD), health 

equity is an aspirational goal 

integrated into daily activities, 

addressing adverse social 

determinants of health, 

removing barriers to optimal 

health, and allocating need-

based resources.

SCIENTIFIC INITIATIVES

• In 2022, NIMHD awarded over $160 million in 

behavioral and social R01-equivalent grants to 

research involving populations experiencing health 

disparities

• NIMHD led an initiative on addressing structural 

racism and minority health disparities that funded 

34 R01 grants totaling $38 million across Institutes

5 STRATEGIES FOR ASSURING HEALTH EQUITY 

IN RESEARCH AND PRACTICE:

1.  Increased workforce DEI: Create pathways for 

diverse trainees with equitable mentorship to 

increase retention and success

2.  Prioritize inclusive research participation: Include 

diverse populations in research samples and 

oversample smaller populations 

3.  Increase cultural competence and humility: Strive 

for more education and training in cultural 

competence, humility, and culturally specific 

interventions 

4.  Apply community-engaged research 

principles: Work with community partners or 

advisors, and people with lived experience

5.  Go beyond “do no harm”: Consider who is most 

likely to benefit from research and practice and 

who is not; proactively address predictable 
disparities
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