
1.Build a Representative Workforce
Increasing representation in the field is a moral imperative. We must address 
the structural racism that is inherent in HSP training programs and reimagine 
training programs to better support a diverse body of trainees. APA, 2018 data 
(below) demonstrates that people of color are grossly underrepresented among 
Psychologists in comparison to the U.S. general population.

2. Embed Antiracism Within All Aspects of Training
Antiracist training should not be "stand alone" initiatives. Discussions of racism 
and antiracism should be woven into course work, clinical supervision, 
research discussions, and specialized training.

3. Take Bold, Measurable Steps forward 
It is insufficient to be aware that racism exists. We must take action to end 
racism. There is no perfect antiracism initiative, but an imperfect initiative may 
be better than doing nothing. Take action to advance antiracism, even if it is 
imperfect action.

4. Evaluate and Share Progress
We can continue to make strides together by evaluating the success of 
antiracist training initiatives and continuing to optimize these initiatives by 
addressing shortcomings.

5. Center the perspectives of members of marginalized 
groups while holding majority members to a high standard of 
accountability.

Racism is a lethal threat to psychological 
well-being.

Training programs have a responsibility to 
train psychologists to apply our 
scientific understanding to addressing real-
world problems, like racism, 
that impact mental health and well-being

Training antiracists is challenging in a 
continuously evolving sociopolitical climate

Models of HSP's efforts to train 
antiracist psychologists:

• By clearly demonstrating their values 

and actions (Zhang, 2024) 

• Through supervised clinical practice with 
diverse clients (Verney et al., 2024; Paul, 2024)

• In specialized training including 
deliberate practice (Leff et al., 2024; Jin et al., 2024; Miu et al., 
2024)

• In empirically-based initiatives focused 
on promoting cultural humility(Galán et al,  2024)
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