Profession-wide Competencies:
Formative Assessments of Doctoral

Trainees RESULTS

* Trainees consistently improved across
the training year, with 20 of 25
competencies showing small to medium
effect sized and 8 reaching statistical

significance.

= Lamia Yanouri, Jennifer L.
Callahan, Samantha D. Price,
& Randall J. Cox
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Key Competencies with Largest Gains:
Supervision Skills Development (ES =
.52), Evaluation Methods (ES = .47),
Diagnosis (ES = .41), Addressing
Referral Questions (ES = .40),
Awareness of Social & Cultural Factors
(ES = .38).

COVID-192 Pandemic Impact: There was
no evidence of adverse effects on
competency development. Leadership,
Policy Creation, and Systems Change
competencies grew significantly,
demonstrating trainees’ adaptability.

assessment, intervention, supervision, and
advocacy).
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assessments—are well-documented,

formative assessments, which provide

ongoing feedback to support learning and
development, remain underexplored.
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establishing normative data for PWCs across

a training year, providing benchmarks for

individual trainee development and
program-level improvements.

The research also captures a unigue moment
in history: the impact of the COVID-19
pandemic on the training process.

Competency Growth Across Training Year (All 8 Significant Gains)
I I EE Second Half
|
o
o
Q

First Half

METHODS
The study analyzed archival data from 204

practicum evaluations of 57 psychology doctoral
trainees across a training year. Using the
Practicum Evaluation Form (PEF; Price, Callahan

DISCUSSION

* Formative evaluations offer actionable
feedback to improve trainee strengths
and guide program enhancements.
Incorporating real-time feedback fosters
better competency growth compared to
post-hoc evaluations.

Research with diverse sites and larger
samples is encouraged to refine
benchmarks.

& Cox, 2017), supervisors rated functional
competencies (e.g., assessment, intervention,
supervision) during the first and second halves
of the year. Competency growth was compared
over time and evaluated for potential impacts of
the COVID-19 pandemic on development.
Statistical analyses included t-tests and effect
size calculations.

For Questions or Access to PEF tool email:
Jennifer.Callahan@utdallas.edu




	Slide 1: Doctoral psychology trainees demonstrate measurable growth in competency across the training year.

