
• There have been a variety of 

interventions to reduce the effects of 
structural racism on health and health 
care. 

• Trends are promising but evidence is 
mixed. 

• Research examining the health impact of 
these statements is very limited. 

• There is also very limited research 
understanding the way these statements 

influence social cognition and engage 
readers’ in addressing structural racism. 
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• The COVID pandemic made structural 

racism visible and its effects on health 
and well-being clear. 

• In response, health care organizations of 
all types issued anti-racism and racism 
and health statements.

• These mission-type statements were 
aimed at influencing the attitudes and 

actions of employees, patients, and other 
stakeholders with the goal of reducing 

the effects of structural racism on health

• Racism and health statements may be 

most effective when they activate social 
cognition, including values and 
connection to social relationships.

• The pace of policy change may benefit 
when leaders include social cognition 

research as they develop anti-racism 
policies and communications. 

Background

• We examined racism and health 

statements from 12 leading healthcare 
organizations, including the National 
Institutes  of Health, American Heart 

Association, and American Psychological 
Association, among others.

• We used a social cognitive lens to 
evaluate these statements, as social 

cognition drives motivation and behavior.  
• We also examined the reading-level 

required to comprehend the statements, 

using Flesch-Kincaid grade level scores.  
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Aims

• Some statements highlighted elements of 

social cognition including an emphasis on 
the importance of values (e.g., equity) and 
relationships, and included a set of clear 

goals. 

• However, all statements were written using 
graduate school-level vocabulary, making 
the messaging less accessible to a 

broader audience. 

Conclusion

Findings
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Statements Communicating Clear Goals and Objectives

American 

Psychological 

Association (APA)

Advancing Health Equity in Psychology begins the 

targeted work in centering race/ethnicity and racism 

as the key drivers of health inequities and making 

recommendations for psychological science, 

education and training, practice, public policy, and 

legislative advocacy.

Statements Communicating Values of Justice, Inclusion, 

Respect, and/or Safety

World Health 

Organization 

(WHO)

As a global organization, WHO contributes to 

multilateral efforts to raise awareness of evidence-

based and participatory actions to address racial 

discrimination and strengthen the protection of 

minorities, indigenous peoples and other population 

groups.
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