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Table 3 RESULTS

* Inresponse to the professional conduct
guestions, a majority of survey respondents
expressed a willingness to interview applicants

Resistance (o feedback as evidenced by applicant, DCT, or recommender 488 036 with a history of disciplinary action (DA) or
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Insight into the issue that resulted in : 046  5.00 Falstfcation or dishonesty led to probation, Suspension, lemination, of resignation 48 04l In the iImportance assigned to specific factors,

disciplinary action Openness to feedback and being “teachable” as evidenced by applicant, DCT o recommender 48l 047 with a strong emphasis on the applicant's
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etermination by applicant to make Lnsight o the issue that resulted in probation, suspension, termination, ot resignation 480 04) responsibility and insight. When considering the

improvement | Defensivencss about the action that resuled in probation, suspension, termination, of résignation ol 060 | o
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‘ | Types of action taken o recufy the acton that results in probation, suspension, lemuination, Of resignaion 14 (.66 diverse opinions among training directors were
observed. Additionally, opinions on remediation

disciplinary action I . ke =
Types of action taken to rectify the action that : 072 4.00 Clinical skall deficiency led to probation, suspension, termination, or resignation 43) (073
approaches for various scenarios varied,
Indicating split perspectives on issues such as

resulted in disciplinary action Degret of detal in description of the action that resulted in the disciplinary action 420 0.4
METHODS Degree of detail in description of the action 399 089  4.00 Use: of alcohol/drugs led to probation, Suspension, terminaion, of resignation 398 097

minor ethical violations and lack of self-
awareness/poor judgment.

INTRODUCTION Table 2 | o e
. In preparation for a career in health service Importance of Variables When Making a Decision Whether to  mporance of Vanables When Making a Decision Whether to Intenew: Probaton, Suspension, Termnation, Resignation Queston

ol . f Interview: Disciplinary Action Question
psychology, students undergo various forms _— e Vbl " 0

of training before a year-long internship. The Variable M SD Mdn
study focuses on the impact of reporting
professional conduct concerns during the
Internship application process, exploring the
evaluation by internship training directors at
APA-accredited sites and examining
perceptions of common student Issues In
relation to remediation and conduct.

Demonstrated willingness to take 0.46 5.00

that resulted in the disciplinary action Amountof e tha has passed since the probation, Suspension, termination of esignation occured () 085
Amount of time that has passed since the 3.45 0.87 3.00

disciplinary action occurred

*The study recruited APA-accredited internship
training directors (TDs) through emails obtained Note. N =99, Likert scal items were rated on & 3-pont scale ranging from | (o af all importan) t0 5 {extremely important). DCT = Directors of
from the APPIC directory. Out of 635 TDs Note. N = 110. Likert scale items were rated on a 5-point scale ranging Clinal Tranng.

invited, 122 provided usable responses, from 1 (not at all important) to 5 (extremely important).

constituting a 19% participation rate. The

survey, exploring aspects of the internship

selection process, included questions about

discipline, probation, suspension, and Ez;:ﬁm e

remediation, partially derived from the AAPI,

DISCUSSION

 The study revealed significant ambiguity in how
respondents perceive the reporting of
remediation experiences, with over two-thirds
suggesting it should be reported as either
disciplinary action (DA) or part of probation,

Variable Informal/mo remediation  Appropriate for remediation More than remediation

with data collected through Qualtrics in July
2020 and analyzed descriptively.
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Minor ethical violation

Repeated ethical violations

Major ethical violations

Poor academic performance

Inability to effecuvely conduct research

Difficulty in achieving professional identity (values, attitudes,
behaviors of health care psyvchology)

Clinical skill deficit (assessment abd intervention)

Poor boundaries with clients

Breach of confidentiality

Unable to attend to individual differences when tailoring therapy goals
and interventions

Failure to appropriately consult

Inability to effectuvely apply research findings to practice

Inability to integrate feedback

Defensiveness in supervision

A lack of self-awareness, poor judgment
Consistent lack of preparation for supervision

Behaviors attributed to mental health conditions without request for
accommodation

Inability to manage emotional responses with clients, coworkers, or
SUPErvisors

Lack of cultural humality

Poor writing skills

Poor professionalism generally (attire, use of time in office/time
management, ability to work with coworkers)

Ongoing difficalty meeting deadlines
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24 59% (30)
18.03% (22)
4.10% (3)
9.02% (11)

10.66% (13)

Note. N = 116. Due to rounding errors, percentages may not equal 1005,

supervision, termination, or resignation (PSTR).
Conceptual differences emerged among
definitions of remediation, DA, and PSTR,
highlighting the need for clear distinctions. The
Importance of applicants demonstrating humility,
responsibility, and insight was emphasized by
respondents, underscoring the subjective nature
of remediation assessments. Recommendations
Include standardizing definitions, enhancing
transparency, and exploring diverse perspectives
to address the complex challenges of
remediation in professional psychology training.
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