
INTRODUCTION

• In preparation for a career in health service 

psychology, students undergo various forms 

of training before a year-long internship. The 

study focuses on the impact of reporting 

professional conduct concerns during the 

internship application process, exploring the 

evaluation by internship training directors at 

APA-accredited sites and examining 

perceptions of common student issues in 

relation to remediation and conduct.

METHODS

•The study recruited APA-accredited internship 

training directors (TDs) through emails obtained 

from the APPIC directory. Out of 635 TDs 

invited, 122 provided usable responses, 

constituting a 19% participation rate. The 

survey, exploring aspects of the internship 

selection process, included questions about 

discipline, probation, suspension, and 

remediation, partially derived from the AAPI, 

with data collected through Qualtrics in July 

2020 and analyzed descriptively.
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RESULTS

• In response to the professional conduct 

questions, a majority of survey respondents 

expressed a willingness to interview applicants 

with a history of disciplinary action (DA) or 

probation, supervision, termination, or 

resignation (PSTR). However, variations existed 

in the importance assigned to specific factors, 

with a strong emphasis on the applicant's 

responsibility and insight. When considering the 

reporting of completed remediation plans, 

diverse opinions among training directors were 

observed. Additionally, opinions on remediation 

approaches for various scenarios varied, 

indicating split perspectives on issues such as 

minor ethical violations and lack of self-

awareness/poor judgment.

DISCUSSION

• The study revealed significant ambiguity in how 

respondents perceive the reporting of 

remediation experiences, with over two-thirds 

suggesting it should be reported as either 

disciplinary action (DA) or part of probation, 

supervision, termination, or resignation (PSTR). 

Conceptual differences emerged among 

definitions of remediation, DA, and PSTR, 

highlighting the need for clear distinctions. The 

importance of applicants demonstrating humility, 

responsibility, and insight was emphasized by 

respondents, underscoring the subjective nature 

of remediation assessments. Recommendations 

include standardizing definitions, enhancing 

transparency, and exploring diverse perspectives 

to address the complex challenges of 

remediation in professional psychology training.
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