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INTRODUCTION

This research investigates the dominant role 

of competency-based approaches in 
psychology and health disciplines training, 
emphasizing the developmental trajectories of 

competence attainment. It underscores the 
importance of realistic self-assessment as a 
critical competency for reflective practice and 

meta-competence, highlighting the need for 
systematic examination of self-assessments 
and their role in training. Additionally, the 

study addresses the significance of evaluating 
differences between trainee and supervisor 
assessments, aiming to enhance 

understanding of competency development 
and inform more effective training and 
supervision strategies.

METHODS

Participants included 141 trainees (77% 

females) undergoing clinical psychology 
placements, assessed by both trainees (self-
assessment) and supervisors using the 

Clinical Psychology Practicum Competencies 
Rating Scale (CΨPRS) across 10 competency 
domains. The study employed a 2-year 

dataset (2019–2020) from a multisite study, 
excluding 37 ratings that did not meet 
inclusion criteria, resulting in a final dataset of 

141 trainee-supervisor dyads. Data analysis 
involved a 3-level × 10-domain ANOVA for 
trainee self-ratings and computation of δ-

scores for assessing discrepancies between 
trainee and supervisor assessments, aiming to 
explore developmental trajectories and 

competency differences.

Trainees change from 
underestimating their 

competence at earlier stages 
of their training to 

overestimating their 
competence at later stages 

of their training

RESULTS

Table 1. Mean, SD, and trainee-supervisor difference scores for  

developmenta l stages across domains

DISCUSSION

The study contributes new empirical data on 

the often-overlooked topic of agreement 

between supervisor–trainee assessments of 

trainee competence, presenting valuable 

insights into competency development. Results 

reveal a fairly steady growth-trajectory towards 

competence across developmental levels, 
challenging prior research suggesting a mid-

stage plateau. Trainee–supervisor 

discrepancies indicate an underestimation bias 

early in training that reverses by the final stage 

and nuanced domain X stage effects on self-

assessment biases. The findings underscore 

the need for ongoing exploration into factors 

shaping competency trajectories and 

assessment reliability.
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