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Introduction

RATIONALE
This study examined predictions of

current health service psychology
doctoral students’ intention to engage in
careers with assessment components.

Underlying this question of intention Is
a test of the type of competency
domains which must be developed to
produce an engaged future
psychologists In assessment-related
work

PARTICIPANTS

= 414 Clin/Couns/School Doctoral
trainees in APA accredited
programs. Partial Demographics:
= 79.9% Female
= 82.4% White, 4.8% Black, 5.1%

Aslan, and 5.8% other/mult

= 27.8 years old (SD = 3.5)
= 77.8% Clinical
= 17.6% Counseling

PROCEDURE

= Participants were recruited by e-
mall, sent to the DCTs of all health
service psychology programs.
Participants were paid with an
opportunity to win one of 100
$25.00 dollar gift cards in
exchange for participation in an
online survey on training In
psychological assessment (see
Ingram et al., 2020 for coursework
and Instrument exposure trends)

TABLE 3 Model 2=Hierarchical regression predicting trainees’ intention to incorporate psychological
assessment into their careers,

. ANALYSIS
s H - ) " = We excluded anyone who had not
Comstant 008 taken by Intellectual Assessment
I s s» om  wss o  and Personality Assessment in
s we  em  am e ue  theirdoctoral program.
Hispani 7s o ose oo e e m \We ysed multiple regression In
- 0w om om o order to control for factors related
e to program approach and
- n 4 o characteristics of training (e.g.,
e ot e s o om s length in program, training focus,
Private/group pactc 2% 2m o 255 734 etc), Individual career aspirations,
R 2w am om  am s Clinical Experiences (practicum
DA o » . e hours, F2F therapy/assessment
essenia mesisimance e 166 2% o s s»  hours, etc.) All variables are listed
sy am s om  as  sw  inthe table to the left
e o = The second block included
Gndoe et w167 0w am e o average competency rating on (1)
B o om  <w  om <o alltrained assessment instruments
rotalintegrated reports |Perceived Competency] and (2) a
ot on aw o s e task based score built on common
TLTm o m o m % finalexamlike questions ons
R L . would find on a first 1Q and
Sef-reported competency Personality Course.

*Meets family=wase Bonferroni cormected p values. N = 393 after removal of outlers.

Take Home Messages

The findings from this study have four distinct and important themes which warrant additional
consideration: (a) students' intention to utilize assessments In their future careers Is incrementally
predicted by self- reported competence, (b) self-reported competency plays a larger role than
performance-based competency when assessing trainees' career intentions, (¢) graduate training

and practice experiences in assessment were insignificant predictors of trainees' intentions after
accounting for the other predictors within the model and, (d) self-reported and performance-based
competence Influences trainees' perception of and engagement in training experiences
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